Check List Before Beginning DIQ
· Affirmation tape in place with goals clearly set

· Systems in place – babysitters for attending meetings and holding appointments, inventory organized, office help and house help lined up.

· Call your team members and get them excited – have a team meeting and set game plan, line up interviews with them.

· Get 15 solid classes on your books.

· Make a list of the reasons why you want DIQ – reasons why you might sabotage yourself and ways you will facilitate yourself (your systems and habits).  Give a copy of this to your Director.

· Commit to setting date nights each week with your spouse and plan this schedule 3 months out.

· Commit to being a Ruby star each quarter and holding 10 classes each month with solid interviews stemming from them.

· Finding your Direction- Bill Cantrell – READ IT.

· Attend at least one self esteem workshop or line up at least 3 solid cds or tapes to regularly listen to – Joann Barnes is excellent with this subject.

· Commit to “Step On Up” training 2 times a month – they may be DIQ Conference Calls or Pacesetter Conference Calls.  Sit down with your Director and spouse and go over your past activities for the two months prior to submitting DIQ as well as your future work plan.

· Commit to complete accountability to your director – Weekly Accomplishment Sheets, Daily IPA checklist, Interview Follow ups.  Call your director at least once a day with an activity report.

· Name your unit, pick your debut date, plan on finishing with 32 strong, Fabulous 50’s and Grand Prix Production ($8000+).

