Mary Kay asked us to

Pass it On…

From TOP NSD Arlene Lenarz—Recruiting is an important to your business as Basic Skin Care! Until you are as consistent in recruiting as you are in the other areas of your business, you cannot experience the full benefits Mary Kay has to offer you either in personal growth or financial security. If you can answer, “yes” to the following questions, there’s no reason why you should not be one of the top recruiters in your Unit!

1. Do you believe in Mary Kay products?

2. Do you believe in the Mary Kay opportunity?

3. Do you believe in yourself?

The most important reason for recruiting is to become a better Consultant yourself. Not only will the amount of your recruiting checks soar, but you will also grow as a person knowing you’ve invested in someone else’s success!

Where can you find results? Everywhere! Through friends, relatives, customers and most importantly, skin care classes. Recruit and achieve success!

Accelerate Recruiting

Use the following tips to boost your recruiting skills and soar to success in the coming year!

1. Be recruit-minded at all times! 

2. Be aware of your appearance. 1st impressions are vital!!

3. Be SOLD on your product, MK and career opportunity!!!

Enthusiasm is contagious!

4. Develop a “success” attitude!

a. Be 100% positive all the time!

b. Be sure your intent is serious.

c. Develop a willingness to share.

d. Constantly work to improve your ability to inspire!

5. Find recruits in key places

a. Skin Care Classes (always two potential recruits)

b. Civic organizations and church activities.

c. Businesses: department stores, restaurants, grocery stores, drug stores, dry cleaners, and offices

d. Pink ticket customers. You should either recruit pink ticket customers, or ask them for referrals. 

e. Referrals from Mary Kay Facial Boxes.

6. Use the Four Point Recruiting Plan

7. Select at lease one prospective recruit and approach her.

8. 
Ask for referrals (in and out of town) at your skin care classes. Have a special notepad available for them to write down the names, addresses and phone numbers.

9. Your personal production will show potentials it can be done. If you’re making $$$---they can make $$$

10. When talking to potential recruits, point out the many advantages of friends, self-improvement, self-satisfaction, no daily traffic commute, being your own boss, unlimited income potential and potential tax deductions. Most of all, just remember to ASK! Next, get your recruits while they are enthused. Don’t give them time to cool off!!!! Keep them busy and you’ve got a solid recruit!

Recruiting Changes Lives…

Who have you passed by lately? A Story to warm your heart. Carmen Nunez is from Yakima, Washington. She came to America 15 years ago from Mexico in search of a way of life. She landed in L.A. and spent 12 years working in the garment industry cutting threads, stitching buttonholes, sticking buttons on ad ironing clothes FOR ONE PENNY PER ITEM!

She is of great faith, and said she prayed for years about a better opportunity. She moved to Yakima, with her family three years ago. She needed to make $30 a day in L.A., but here they didn’t pay that much! She applied at Mervyns and Penny’s, only to be reminded that she didn’t have a GED. Her only option was to work in the fields, until Erma Billings (her senior) gave Carmen her card in Pizza Hut one afternoon. Erma invited Carmen to a meeting that night. Carmen went and joined. She didn’t know anyone in Yakima and her English was sparse. Carmen debuted last year as a Fabulous 50’s Elite Director, with 46 personals! She looks so beautiful in her Pink Cadillac!

Just think how her life has changed in 36 months! There wasn’t a dry eye when listening to this beautiful woman. 

What a great business!

Who are you passing by??

